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Introduction 
· Thesis statement: Translation is very important with the right strategy of translation put in place, this is to give the reader the better understanding of what the author is putting in place and how it is important in native language.
· A brief description of what the chosen text “Essential Skills for Leadership Effectiveness in Diverse Workplace Development” talks about
· How is the text information that the text contain important and how it is going to help the Arabian countries.
Body
· The full analysis of the text chosen and how it is important when translated
· The first important issue of the text and the explanation  
· The second important issue of the text and  explanation 
· Third important issue of the text and  explanation 
· Discussion of the two translation strategies : domestication and foreignization
· How do each of the strategies affects translation and the information of the author to native language 
· Which of these two strategies preferred when translating a text to the native language
· What is Lawrence Venuti’s take on the two translation strategies: domestication and Foreignizing. Which one he preferred in his translation work in his theories
Conclusion
· Which translation strategy a translator can use to bring the points and the information that the original author has used to the impress the reader to get the required information
· Which translation strategy can be used to translate the text analyzed 
· Why is the strategy chosen suitable to translate the text into the native language to Arabian countries.
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